R13M00 MORGAN STATE UNIVERSITY

DATA DEFINITIONS 
	MEASURE
	SOURCE
	OPERATIONAL DEFINITION

	
	INPUTS
	

	FTE student-authorized faculty ratio (M104)
	Morgan State University (MSU) Budget Office
	FTE student divided by authorized faculty.

	Average class size of first year course offering (M105)
	Morgan State University (MSU) 

Banner Student/Human Resources
	Enrollment of Fall 100 level courses.

	Percent of authorized faculty in first year of study (M106)


	Morgan State University (MSU) 

Banner Student/Human Resources
	Budgeted positions.

	Percent of students who attend graduate/professional schools (M127)
	Morgan/MHEC follow-up survey of graduates – 2018 bachelor’s degree recipients.


	The percentage of survey respondents who enrolled in graduate or professional school within one year of graduation and who rated their preparation for advanced education as excellent, good, or adequate (fair) preparation for their job.

	Percent of bachelor’s recipients employed one year after graduation (M129)
	Morgan/MHEC follow-up survey of graduates. 
	The percentage of survey respondents who indicate that they work out of all respondents.

	Percent of bachelor’s recipients employed in Maryland one year after graduation (M130)
	Morgan/MHEC follow-up survey of graduates. 
	The percentage of survey respondents who indicate that they work in Maryland out of all respondents.

	Number of faculty engaged as Principal Investigators in funded research or contracts (M201)
	Office of Sponsored Research
	Number of faculty listed as Principal Investigators on funded grants.


	MEASURE
	SOURCE
	OPERATIONAL DEFINITION

	
	OUTPUTS
	

	Six year graduation rate (M101)
	Maryland Higher Education Commission (MHEC) – Enrollment Information System (EIS), Degree Information System (DIS).
	The percentage of first-time, full-time degree seeking freshmen that graduated from any Maryland public four-year institution within six years of matriculation.

	Six year graduation rate of African Americans (M102)
	MHEC – EIS, DIS.
	The percentage of first-time, full-time degree seeking African American freshmen who graduated from any Maryland public four-year institution within six years of matriculation.

	Six year graduation rate of Pell recipients (M103)
	MHEC – EIS, DIS.
	The percentage of Pell recipients who graduated from Morgan within six years of matriculation.

	Second year retention rate (M107)


	MHEC – EIS, DIS.
	The percentage of first-time, full-time degree seeking freshmen that re-enrolled at any Maryland public four-year institution one year after matriculation.



	Second year retention rate of African Americans (M108)


	MHEC – EIS, DIS.
	The percentage of first-time, full-time degree seeking African freshmen that re-enrolled at any Maryland public four-year institution one year after matriculation.

	Percent of honor freshman enrolled (M110)
	Morgan State University (MSU) Banner Student
	Honor freshmen with a combined average math and verbal SAT score of 1,080 or higher or ACT score of 22 or higher.    

	Percent of diverse students enrolled (M111)


	Morgan State University (MSU) Banner Student
	Diverse race includes Native American, Asian, Hispanic, White, Native Hawaiian, and foreign students.  

	Percent of Maryland community college transfer students (M117)
	Morgan State University (MSU)

Banner Student
	Self-explanatory.

	Percent of freshman applicants from urban districts (M118)
	Morgan State University (MSU)

Banner Student
	Maryland school districts with membership in the Council of Urban Boards of Education.

	Percent of students accepted from urban districts (M119)
	Morgan State University (MSU)

Banner Student
	Self-explanatory.

	Percent of students enrolled from urban districts (M120)
	Morgan State University (MSU)

Banner Student
	Self-explanatory.

	Number of STEM bachelor recipients (M121)
	Morgan State University (MSU) Banner Student
	Self-explanatory.  STEM fields include Actuarial Science; Biology; Computer Science; Information Systems; Civil, Electrical, and Industrial Engineering; Transportation; Mathematics; Physics and Engineering Physics, and Chemistry.  

	Number of underrepresented minority STEM bachelor recipients (M122)
	Morgan State University (MSU) Banner Student
	Self-explanatory.  

	Number of women STEM bachelor recipients (M123)
	Morgan State University (MSU) Banner Student
	Self-explanatory.  

	Number of baccalaureates awarded in teacher education (M124)
	Morgan State University (MSU) Academic Affairs/Deans’ Office
	Self-explanatory.

	Praxis pass rate (M125)
	Morgan State University (MSU) Academic Affairs/Deans’ Office
	Self-explanatory.

	Number of new hires teaching in Maryland schools (M126)
	Maryland State Department of Education (MSDE)
	Self –explanatory.

	Value of grants and contracts (M202)


	Morgan State University (MSU) Budget Office
	Self-explanatory.

	Number of scholarly publications and activities per full-time tenured/tenure track faculty (M203)
	Morgan State University (MSU) 

Office of Institutional Research/ Academic Affairs
	Self-explanatory.

	Doctoral degree recipients (M204)
	Morgan State University (MSU) Graduate Studies
	Self-explanatory.

	Doctoral degree recipients in STEM (M205)
	Morgan State University (MSU) Graduate Studies
	Self-explanatory.

	Doctoral degree recipients in non-STEM (M206)
	Morgan State University (MSU) Graduate Studies
	Self-explanatory.

	Reduce electricity usage (M301)
	Morgan State University (MSU) 

Physical Plant Department
	Self-explanatory.  

	Reduce natural gas usage (M302)
	Morgan State University (MSU) 

Physical Plant Department
	Self-explanatory.

	Private and philanthropic donations (M401) 
	Morgan State University (MSU) Institutional Advancement 
	Self-explanatory.

	Alumni giving rate (M402)
	Morgan State University (MSU) Institutional Advancement
	Self-explanatory.

	Number of students participating in University-sponsored community service (M504)
	Morgan State University (MSU) Office of Community Service
	Self-explanatory.


	MEASURE
	SOURCE
	OPERATIONAL DEFINITION

	
	OUTCOMES
	

	Job preparedness (M131).
	Morgan/MHEC follow-up survey of graduates – 2018 bachelor’s degree recipients.


	The percentage of survey respondents employed full-time within one year of graduation and who rated their education as excellent, good, or adequate (fair) preparation for their job. 

	Employment rate of graduates (M128)
	Morgan/MHEC follow-up survey of graduates – 2018 bachelor’s degree recipients.
	The percentage of survey respondents who held full or part-time jobs within one year of graduation. 

	Employer satisfaction (M132)


	Morgan Employer Survey Analysis – Summer 2019.
	Employers’ rating of satisfaction with Morgan alumni. 

	Number of partnerships with Baltimore City public schools (M501)


	Morgan State University (MSU) Academic Affairs/Deans’ Office
	Self-explanatory.

	Number of partnerships with other state public schools (M502)


	Morgan State University (MSU) Academic Affairs/Deans’ Office
	Self-explanatory.

	Number of partnerships with Baltimore City public schools, government agencies, businesses and industries, non-profits and community organizations (M503)
	Morgan State University (MSU) Academic Affairs/Deans’ Office


	Self-explanatory.


CONTROL PROCEDURES

High Ability Students: The Offices of Admissions or Records and Registration enter student data into the Student Information System (SIS).  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Percent Full-time Faculty: The Office of Human Resources enters faculty data into the Employee Information System. Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Diverse Students: The Offices of Admissions or Records and Registration enter student data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Urban Applicants: The Offices of Admissions or Records and Registration enter student data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Under-represented Minority Degree Recipients in Scientific Fields: The Office of Records and Registration enter degree data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Baccalaureates Awarded in Teacher Education: The Office of Records and Registration enters degree data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Second-Year Retention Rate: First-time, full-time degree seeking students are tracked by identification number year to year by the Maryland Higher Education Commission using the enrollment data files and degree data files submitted by the University.

Six-Year Graduation Rate: First-time, full-time degree seeking students are tracked by identification number year to year by the Maryland Higher Education Commission using the enrollment data files and degree data files submitted by the University.

Graduate/Professional School Attendance: The University contacts one-year alumni using addresses, including email addresses, available in the University’s database.  A web based survey product is used which keeps track of survey respondents, and provides results.  Email reminders are sent to non-respondents.

Employment Rate of Graduates: The University contacts one-year alumni using addresses, including email addresses, available in the University’s database.  A web based survey product is used which keeps track of survey respondents, and provides results. Email reminders are sent to non-respondents. 

Employer Satisfaction:  The University contacts employers who participate in Morgan State University Career Fairs using email addresses from the Center for Career Development. Web-based surveys are sent to employers who have participated in Morgan Career Fairs.
Doctoral Degrees: The Office of Records and Registration enters degree data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Degrees in STEM Fields: The Office of Records and Registration enters degree data into the Student Information System.  Data are verified through a series of edit programs required before the data are submitted in final form to the Maryland Higher Education Commission.

Pell Grant Recipients: The Office of Financial Aid retrieves data from Banner Financial Aid to determine student eligibility.  Eligibility is based on socioeconomic need.

FTE Student to Authorized Faculty Ratio: The Budget Office maintains data based on the calculation utilizing the number of full-time equivalent (FTE) students divided by the number of full-time regular faculty. 

Value of Grants and Contracts: The Office of Restricted Funds Accounting enters data (based on the level of grant/contract activity in a fiscal year) into the Banner Finance system.  Data are verified through the Office of Sponsored Programs before the data are submitted to the Budget Office for final forwarding to external agencies.

Partnerships with Public Schools: Information is maintained by the Dean of each school and forwarded to the Provost and Vice President for Academic Affairs.

Partnerships with Business & Industry: Information is maintained by the Dean of each school and forwarded to the Provost and Vice President for Academic Affairs.
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